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ABSTRACT 

Physicdl and educational changes ana banges in 
family and human values are briefly discussed in this speech focusing 
on the changing work force. Career education and career guidance are 
viewed as ways to help make education and learning more relevant. 
Makeup of the labor market is reviewed and changes projected for ten 
years in the future. The author contends that counselors are in the 
position to help people make a contribution to themselves, their 
family, and society by providing them with widening educational and 
career opportunities. (TA) 
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C ARbtR GUIi).\NCL^ \NI) THL CHANCilNCi WORLD Ol WORK 



It is ^zoolI to be Iilmv lliis luorning. Vhc Lisl tiiuc I was in BulTak^ 1 spc^k^* at a 
diiuiLT luinoriuii I.^raL*! ( it>ld\valLM\ l- luplovnicnl SorvicL* SupLTV'sor o\' ihc Burialo 
Dislricl LiuployiucHt SlTvico. ll look \uc Ilmi lunirs U) fly hack to N\'ashini:ion, D.C". 
TtKkiy. my thouiilits arc WARM WliATIU'R. I wish that I could ^jiciul more lime 
with ytni at this ('onfcrcncc for it represents the cuttiniz edize for tht^se of lis who are 
intcrestcil in greater workiniz ctmpcralion helween cdiicatit^i and iiidustiv. On Ajiril 
24th and 25th. Dr. Bertis C'apeharl. one t^f our key N AlhX' leaders, chaired an invila- 
tional conte-ence entilletl. X'areer (iuidance Leadership Development (\Miterence." 
ll was one of the best conferences I ever attended, lunirteen professional asscK'iations 
cooperated in runninu it. The thrust was new models of successful ccn^peration be- 
tween industr\' and education. 

Because of plane schcLluf's and a speech entitled. "The Future is Now," which I 
am giviuiz at an APCIA banquet this eveniivi in Des Moines. Iowa. I must leave ycni 
after having had this \oo brief opportunity of sh:: '-- j: with you some of my concerns 
and interests. 

It is izood to uet away as often as possible faMii . usb.ingtt a. D.C. for if one does 
not. one can rapidly lose perspective. W:>shingtjn is the workhs capital. Here power 
meets power, where people are transient, where there is at times more drinking than 
thinking, where meetings back one upon tb»e other, and people too often are rushing 
on their individual treadmills. 

We are living in a day in W^ishington where some people on Mi/uday see their as- 
trologer: Tuesday, take Yoga exercises; on VVedne.>day, get biofeedback; on fluirsday. 
attend an encounter group; and on Friday, attend a lecture by the latest guru from 
India. On the weekend they participate in sensitivity sessions, All in all. Washington. 
D.C. moves at a pace unlike anywhere else, where seventeen-year-olds wear granny 
dresses and sixty-year-old women wear minis. Washington. D.C. is too often like a 
,foller coaster with no time to see other parts of the carnival. 

I.; the past, we heartily approved of the emi^loyee who rei -nned in one job all 
his lifetime. Today, however, one looks most favorablv )u person who has filled 
many jobs and moved up the promotional ladder, Lducatu^u must be relevant. Up to 

M)r. 1 cin^old is Nalidnal Director of B'nai B'rith (';ircer .ind Counseling: .Servii'L-s. Kditor of the Counselor's 
Injorrrialio' '>///tc'. and President oT tlie American I'ersonncl aiu! (Juida.ice Association. This keynote address 
was deliver^. National Association of Industry -i ducation Cooporalion Conference held in Buffalo. N.Y. 

on May .L 1974. 



. \\c \\A\-: scon far ttn> main brijihl \ ;li Avop ou\ cm sU^p-oui of school Ikwiiis; [hc\ Icll lluMi cclii- 
catioii dul ;ulctiua(cl\ pivpaic llicni (ov ihc worKl o t" work . ( arccr cchk no i lul carcci Liuidaiuc arc 
new llinists thai ina> piil iclc\aiicc i^ack mlo cdiicalion. 

IMhSK Al CllANc.l S 

let us bricl1\ hn>k al mmuc of the [Musical chwHLics taking: place in our scK'ict\ . Ihc rnilcJ Stales 
popLihiiion is currciilly about 2 12 nuMiou. It is p|-t)icctcd that In the cud o! the MrO\ our pt^pulatuMi 
nKi\ r^aeh cner 24.^ million people. 

1. \\n ceuUirics. inau's i^.utiuievcrabihtv' Aas hiuited and. in fact, outdistanced by inan\ inenibers of 
the animal kiuizdom. i tulav. . astronauts travel at IS, 000 miles an hour, 300 miles a muuile, 5 miles per 
seccMid. Sc^me physical s. ienlists sa\' this is jusi the beizinuinL: of far iireater speeds. 

2. We can measure time in biliionths of a "seebivctr'' We have machines that can perft)rm two iniirK)n 
ccMiipu(ation< a sectmd. Our missile program takes e\act limmg for granted. 

.V I hiitx vears am\ we were rela.tivelx' a ruial community. Unlay, a mciiakiptilis extends IrcMU Hos- 
ton to W ashiuLiton with a population of over 40 milLitm within a 500 mile diameter. 

\W our sjxice travel v ill be tremendously expanded. We have already landed on the ni<.(in and 

made ll\-bys to other planets. New planes which are alreadv' in the expciimental st;iue will hold approx- 
imately (UIO-'^OO |>assenL:ers and travel at 2.000 miles an hour. 

People are livinLi longer. A hiuhci' percentage of the aging are in owv society. More than 1 2' of the 
population is over b5. New human organ banks, includinu 70 eye banks, are in existence. Scienlisls pre- 
dict that electrcMiically operated artificial hearts may be commonlv' used in the future. 'W pn^grams from 
all over the world are now available by way of satellite. Perhaps, soon, wrist TV sets ma\' be developed. 

The immediate and king-range impact of automation is a subject of great controversv'. In some blue- 
collar jobs, machines and ecMiiputers have replaced men. On the other hand, additional Jt^bs are being cre- 
ated yearly that require more training and specialized technical skills. 

New careers are reflected in our language. Some new scientific terms include neutrino astrcnuimy, 
space mechanics, radio astronomy, job development, selenology, plasma physics, coronary care unit tech- 
nology, and inter-galactic media work, rechnoiogy has advanced rapidly in the foMowiiig fields: .Aercv 
space, air traffic cc^Urol. bio-chemisti"y . bio-engineering, bio-medicine, computer network commnnie:'tion. 
conservation, crv stallography . earth sciences, environmental control, marine sciences, r -.ctcorokigv' . science 
data processing, solid-state phv'sics. wildlife management, and genetics, lasers. oceanograpl^V- ^in^l orbiting 
satellites. 

Nevertheless, more jcH^s and new careers need to be created. The Ph.D. in chemistry who drives a 
cab. and the many ciualified and motivated teachers working as salespersons, are examples of a clear waste 
of professional skills and talent. Approximately 500.000 trained teaL'hers are not working. The National 
Association of Industry-liducation Cooperation (NAll:C) may play an exceedingly important role in help- 
ing to create new jobs and careers, whether they be in nursing homes, parks, or other huiVuin service pro- 
fessions in which people can help other people. Three-fourths of the medical drugs used today were not 
known ten years ago. b'urther innovations in the drug industry will continue at a rapid rate throughout the 
I970:sand 1^)S0\. 

in the mid-1 ^>80\. three-fourths of our factories will he turning out products not yet invented. A 
large number of people will be employed by large-scale corporations and c^-gani/ations. 



1 \ 1 lONAl ( il AN( .( S 



loJa> ^ .;iv •.islouiuliir-!. in .mliIiI is a :ol!ci:c liiaJuaU' Nine iiiillioii \oiiiii: poopk* ot ct^llcLi^* ;!rc 

pivsLMiiK ill vojlcjiL*. know kHl:iL\ihk* r.Mjik- s;i\ 'hat nmic tluin ."^0 ' ol" our liioss iialional pioJiu I is cm- 
[VMtl> in\ol\L\l ill L^lucalion. 1 ik*-lniK' kMniiii': is ii ^■c^sa.!■\• iii oixkM' lo [mowmU nian's skills and know- 
IvHI^c Iroiii Ix-i iMuine olv,ok"t.\ 

111 the h^'^O's wl- may expert t'lK* rollowanu: 

• ( "oiitimivui. h^clink* cdu'/a.tion will Ik* inoi\' pi\*vakMU. An incivasiiiL: numlHT of liiuwrsitics w ill 
expand OuMT L*\lL*nsion aiul cor:\*spondciK\* piogranis. Wove ami more workers will retiun \o 
sch.ool or other s^tiinizs to relurbish iheir skills. 

• Behavioral seieiilists are niakiiig trenieiukuis strides in mulerstaiuliiig, piedietiiiiz aiul eontrolling 
luinian lv'ha\ ior. i he studies of Aseh and ("riM eldield reveal thai if a niajoritv oT people see Cirele 
A as laiLzer than B, other people will also see A as larger than l et us a.lso eonsider the researeh 
o\ Smith, Spenee and Khne. \n emotionless laee is plaeed on thesereen. It" the W(^rd "anLM\" is 
rapidK tlasiied on the sereeii, people mosi often see the faee as aniiry. If tlie word '1iapp\ " is 
Hashed at a rapid rate. the\ are most !ikel\ to see the taee as hap[n . More and nuire jMoizrams re- 
lated to personalil\ and new uses ol dru^^s and drui: tiierapv promise inno\ati\e treatments. Maic-r 
break throu^dis nia> be possible. 

bAMUA' AND llLiMAN \'AkLM:S 

I'lie luielear famiU is underimini: ni.my ehaiiizes. l amilies are more mobile. eo!iipetiti\e and aeliiev- 
iiii:. in addition, the family's primar\- funetiiMi is ehan.einu. More than one-third of a!i married women are 
eurivntU- in the work foree. New prtijeetions for the l^JTO's indieate thai, for many women, the roks of 
wife, mother and eareer women will eome intvi elearer foeus. More than one-third of th.e petiple m our 
labor foree are female, in M)72 the labor foree totale*.! 8^) million ineUidiniz military. The laruest number 
of wcimeii workers is found in the age group 35-54. Thisgioup ineludes not only women returning to the 
labor foree, but also women who are entering it for the first time. More than or.e million workers don't 
wcMk t!ie ^)-5 routine. More than (S. ()()() eonecrns are now using the 4-da\' work week. An upeoming T.-S. 
Department of Labor report will atldress uself to this partieular subjeet. 

Values are in transition. Perhaps this is the hidden agenda ftir many etnm^.ding sessitins lodciy. We 
livi* in an age in whieh far to many people ba'-e tlisrL*g;.:rded old value t have not been able to ineorpt)- 
rate new ones lo replace them. I'or the first time, values and wor- : t *ing critically examined. Like- 
wise, issties are beiiig faced more realistically. 

We are experiencmg a major lechiu^logica! re^olutic:n which, m turn, has created a rapidly changing 
work force. [W DJS5. abouJ one-half of t!ie labor force will be under age .'^5. fhe number o{ female co'- 
lege graduates in the labor force is pidjected to grow rapidly. MobiliU' and adaptation are becoming char- 
acteristic of the American way of iiie. T'nc po[)uiedt)n is in coiisiani tlux. Moic tlian 5 million people 
change their residence from one state to another during a given year. Many peonle arc changing their jobs. 
In addition, the number of persons changing careers is on the rise. Most people presently in high school 
may well have four c^r live different jobs during their lifetime. LVom the earliest years through retiremenk 
career education and career guidance may help make educaMon and learning more relevant, fhe world of 
learninu and the world of work can. and slnnikk be interrelated. 
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1 cv'liiu 1ki- to .1 \\\dwy si.iiuhii\! ot" li\irie as wcU as .kKliluMKil Icisiiiv (iiiu' for inosi pc(>plc. 
l!^ avlvhlioii. iiKiiiv jiul iinpio\i\i coiisiiiiivM* i:oods lia\^' i\'vhIIl\1 Ironi iinpioNcd lcchnoK\^\ . Approx- 
in.iaU'K v>l o[\\ lunisv'liold'. o\\ n ,ii kasi iwo c'ars. This riiiuiv ^loublLMlial of 1 1 . Oik* aiul a liall 

million lunisclioKls h.wc ihw'C c.iis. A i|iiarlLM- of all I .S. Iumuos Ua\c two or more W scis. Www ^ 
more Icrativ time ;u li\ iiics m u hi^ li j>L'o[>le ma\ ch^miil*. IIowl'Wm'. ihcic is k^s spaL\* in lo Jo [\w\u. 

Mor.' p.^'.'pU' li;iv- lo wail lo the leereatioii:-.! ta.ahlies that aw aNaiiahle. People wait at the golf 

eouise. at revreatioii e.tmp^. ami so forth. 

leehnoloj.i\ has eie.iled many iir'{n)rtaiU iiiul new manpower prc^hlems. In certain eommunities, teeh- 
n(^io^;ieal elianize has hurt iiuli\ iJuals. employers aiul e\ en the communities themselves, laitrance Jobs tor 
younii [ieo[ile. or th.ose w ith nuiumal sk'lls and education, have not increased as rapidly as the labor lorce. 
This problem has been further coiMpounded by rising educational and training rcciuucments for a growing 
number of occupations. In the Peso's, nin.e out of ten individuals current 1\- living on a farm will be unable 
lo ear:^. a !i\inL' through agncullure. Ihey will ha\e lo move to the cit\' to earn a li\ing in a ditlerent 
ma mer 

1[ i> no longer enough for a person entering the labor t'orcc to be able and willing to work. I'oday, 
the premium is on educ ation and training. I he person who is unable to read, the untrained high school 
dropout, and the worker with oni-dated skills is no longer able to successfully compete m the labor mar- 
ket as he couhl in prcious years, there is no question that our nuist precious resource is human beings. 
A new commitmeiU has stirred {K'ople, parlieuhirl\- counselors, t(^ develop and creatively" use the nation's 
lotal ma'-.power resources so tliat all citi/ens uia\- be useful members c»f our society . 

As a nation, we ha\e learned to ae.epi. and tiy to adjust to, technological change. With respect lo 
manpower. Htcrc have been two majtu occupational shifts in this country. The first was a shift from farm 
to non-tarm employment wliich began about ISSO in the NcMth and West. After the year 1 WO, and stim- 
ulated b\ two World Wars, the pace c^f this shift accelerated. Agricultural employment declined in both 
actual numbers and proportion of the labor force. Between 1^)00 and M)60. the proportion of the nation^ 
workers in agriculture dechned from almost four out of every ten workers to fewer ihan one out often. 
It still continues to dcclmc (less than 4' : in l^)'^2)and is projected to be less than 2'V in 1^)S5, 

I"he scc(Mul major occupjlional shift w;is the changing relationship between white collar and blue 
c()lkir employment whic'n gained mon:entum around the turn of the century. In 1^)56. for the first time, 
white collar workers numbered more than blue cc^llar workers. The trend in employment of service 
workers is also noteworthy. Between 1^H)() and l^■^^. the relative position (^f sen'ice workers as a group 
increased slightly. However, this relative stability masked a sharp decline in private household workers 
and a sharp increase in other service workers, such as hairdressers, policemen, practical nurses, etc. 

A Significant ^Uawic in demand tor labor look place around M>>0. bor the first time in history, the 
number of workers m senice industries, which include trade, transpcirtation. public utilities, finance, insur- 
ance, real estate, government and other services, surpassed the number in the gcnuls-producing industries. 

Never has there been an iige wiicn so many changes can be predicted and some preparation made lor 
these changes, hi the future, the rate of employment growth aiiiong industries will greatiy differ. 

Our present labor force numbers apnroxinKitely 80 million. In 1985, it will be approximately 108 
million. In 1973 the 16-24 age group accounted for Zy/r of the working age population: the 55-and-ovcr 
age group for 27%; and the proporticMi of persons 25-54 years of age dropped to 50%, An increasing num- 
ber of women are currently working. The male percentage of the job force is shrinking 67% in 196K 
63% in 1972. Through the nud-i980\. about 4.5 million jobs will be available annually. In spite of all our 
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.ii!((Miiohi!.-s. u,' !iKi\ ^^\p^'.i .iiiiUi.il opcniiius 'or bhicksmiths diiniiu iho nc\l docatlo. W'c may ox- 
\wi o[H'in!i«.'» inm.alK lor tolc-.Munk' ojKM:ilors. in spil^' of tlk' rapid aiiloinalioii taking place in 

the 'udcpluM^c iiidusl: \ . Ahoii! d 1 1 socrclarios ;nul stonoiZraplRM's, 240,001) salcsworkors, (uS.OOU indi- 
\iJiiaN in driv'-r occiipalions will he \\\\\\\\\\\ oach year. 

1. C lerical workers .H^mpris, ihc lari^est seunienl o\ American workers. Almost 80 percent of the 
mor-: IlKm 14 millioi^ clerical workers .ti e women. 1 he largest number ar^' stenographers, secretaries, and 
l\pisis. The Women's l ib effori. may alter this percentage, ["he need for clerical workers will continue to 
grow through the micl-l ^^'^O's. 

2. In 1*^)7 2. apprL^ximately 14 million semi-skilled or operative workers eomprised the second largest 
occupational categor\ in the labor Ibvee. This category includes line workers; bus, truek and cab drivers: 
and most machine operators. T!ie employment outlook for these workers through the mid-l^)SO\ is gen- 
erally below average Uesfiile the I'aet that growth and replacement needs will provide jobs for over 7.2 
n)illion workers between the present and 1^)85. Driving occupations will enjoy a good employment out- 
look thrcHJgii the mid-l^>SO's. 

3. In P)72. 1 I million skilled workers made up another large segment of employed persons. This 
group includes carpenters, tool and die makers, electricians. typesL-ners, etc. Employment outlook for 
this group is divergent among its subgroups. In general, precision instri ment craftsmen, mechanics and re- 
pairmen enioy a favorable occupational outlook. Continued industrial grc wth will provide the main source 
of employment for skilled workers in the building trades. On the other liand, manpower forecasts gener- 
ally inchcate a minimal growth in need for machinist>. ear[K nicrs, bakerN, ctimpositors and typesetters, and 
kindred workers through the mid- 1 ^>S()\s. Approximateb . i .s million skilled workers will be employed in 
l^)S5. 

4. As an occupational group, professional and technical workers have the brightest employment out- 
look throngli the mid-1 '^)80's. In 1*^)72. approximately 1 1.5 million workers comprised this highly trained 
segment of tlie labor force. Seven out of ten of these workers are engaged in teaching, health services, or 
scientific and technical work. By 1^>85, the need for professional and technical workers will increase about 
50 percent over 1^)72 levels. Demand for additional manpower is already in evidence in professional and 
technical fields. The demand for professional and technical workers, and the shortage of highly trained 
workers, has ramifications for other rungs of the occupational ladder. Greater emphasis is now being 
placed on the development of workers with less than professional training. This relatively new, and still 
largely undefined segment of the work force, will continue to grow and solidify through and beyond the 
l^)70's. Opportunities for these technicians, particularly in the health and helping professions, will con- 
tinue to rise if present trends persist. 

5. Outlook for agricultural workers, except scientific and research personnel, will continue to decline. 
In 1072, there were about 3.1 million agricultural worVerv 

(v Managers, proprietors and kindred workers are expected to show a slightly above average growth. 
However, a decrease in the self-employed segment of the labor force is expected. On the other hand, the 
outlooK through the 1070\ is good for salaried workers, i.e., executives and managers, but not for proprie- 
tors. In 1072, there were 8.0 million workers in this category. In 1985, there will be 10.5 million man- 
agers, proprietors and kindred w^orkers. 

7. 1'hrough the mid-1 980\, employm.ent for workers in sales occupations, real estate, stock brokers, 
insurance, etc. will rise at a slower rate than the economy as a whole. Outlook appears particularly good 
for service occupations such as police work in which a backlog presently exists. In 1972, 5.4 million 
workers were in sales. By ! 985, there will be 6.5 million. In 1972, 1 1 .0 million workers were in services 
By 1985, there will be about 13.4 million. 

8. The predicted outlook for unskilled workers is considerably below the average increase, i.e., a 
GJ7f increase for laborers compared to an average increase of 24 for all workers between 1972 and 1985. 
This occupational category absorbs a large percentage of non-white workers. Unless Blacks improve their 
access skilled jobs, they will continue to have more ,<ierious unemployment problems than white 



woikois. In i liu'U' w.M^' -1.2 niillion imskiikHl workers. It is prodi^'U'd tluil by hJS5 iIkmc will Ix* only 
.i sliLihi ^•luiiii'A- 1 million , 

U N W ARS I'ROM NOW 

riu' luakcup ol" kiimr lu.nkcl i . iKinLZiiiii. i jrni employ ukmU will Lonlmuc lo dL'Llmo. Lousing our 
sociclv lo p:iss turllK'r Irom ulii Kiiluir;il lo non-;iuricullural LMupKnnKMil. The niosi rapul L'rowih is tic- 
Liuri- .! m slmak'cs. This is lmusl\1 by an iiKicasing \\cl\\ ftir rL'pairs. advcrlisiiiL: and many oilier slmaIccs tor 
Ihc lii^jlu'sl siaiulard ol' living lor which a growing ptiinilation can call. (Itncrmiicnl cmplov lucnl al ihc 
local, slate aiul naltonal levels has become one of the fastest gnnving industries. We may expect further in- 
creases in this area. Nearly ail ol' the future grow th is expected in state and local governments resulting 
from the mcreased need for public health. cducatitTn. sanitation, welfare and similar ser\ices. 

^ 'onstruction work is expecled to rise more slowly than average by l^KSS. A rapid rise in finance, 
insurance and real eslale is exj^ected in both banking and msurance. 

The rise tM' employment in trade will result fvom a rapidly growing population, a higher standard of 
living, and a greater numlx*r of people emplov ed part time. especialU' women in supermarkets, grocery 
stores, etc. in suluirbs. Manufacturing is expected to grow slightly. It appears that most of the increase 
will be in durable goods. In transportation and public utilities, ihere will be di\ergent trends. Air trans- 
pcM tation and motor freight are expected o rise while railroad er.ipUn nient will continue to decline. 

We must remember, however, thai In' l*^?.S5. less than liYr o\' all Jobs will require college graduates. 
As counselors, we sluuild be cautious not to put undue emphasis on a college education at the expense ol 
other equally important courses of study. We must also attempt to see that non-professional courses re- 
ceive the recognition that professional courses receive the dignity, honor and prestige that they merit. 
Service crafts and technical occupations should gain more status tb.an they presently have. Some occupa- 
tions have shortages because they are lacking in status. I do not doubt that we could remedy the shortage 
of chefs in this country if. as in l*Vance. wc held national cooking competitions. In France, chefs receive 
many accolades, including the coveted Legion of Honor. 

.AcLCss to national trends is no panecea for local or regional manpower projects. Despite the impor- 
tance ol a knowledge of national trends, it should be remembered that training is a local affair and must be 
carried out w'ith a specific labor market trend in mind. However, a constantly revised and reasonably de- 
tailed national framework may help regional forecaslers make betlerlocai manpower projections than they 
t.'ould otherwise. 

People can make a conlriluition to themselves, their family and society if we provide Ihem with wid- 
ening educational and career opportunities. Counselors who are members of NAlliC can be in the center 
of the stage among the helping professions, The privileges and responsibilities before us have never been 
greater. Too often we ask questions with almost the childlike belief that somehow the answers will make 
life simpler. Many times, however, it is Just the other way art)und ■■ answers make life more complex, 
(iood answers seldom settle issues. They merely raise new ones, leading the way to additional facts, fur- 
ther possibilities and new questions. The more fundamental the question, the more likely it is that we 
have to consider new thoughts and face new realities. 

Let me quote Aldous Huxley\ childlike but penetrating question. ^^What are people for?'^ Manpow- 
er predictions are designed to tap the pulse and direction of an exciting dynamic world. In making these 
predictions, we are saying to our youth: "This is where you may be needed. People today can make a 
eonlribulion to themselves, their families and society. This is where things will be happening. You can 
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A piece o\ ilic ;ulioii/' W'o h;i\c Iriccl lo ol'lVr d L'liiiipsc til' llic I'liliiiv. UiiK iiiliiu;ilcl\ iho luliiiv 
bclon.iis to tlu^sc wiin !ki\c ihc vinii;ii:c to iiiah a I'isiru! o\ lomoirows aiul shape tlic riiUiic. ICwc. bo'ii 
as parciils anJ counselors, instil! this couiaiic in our chiluivi^ \\c will lia\c IcCt ihcni a pr.jclcss lci:ac\ . ( ho 
new iuai-riai!c of nulusti\ and education represents the cutting ed^ie o\ new breakthiounhs in the \\t»rKl oi' 
work. It can nelp people ni i\inn/e then as. els in theii' manner ol earning a living:, and li\nii: a creative 
and salisl'uni: liresi\le. I he careei education progiani of \!c( orniick and ('oinpan\' in i^altnuore. Mary- 
land is Jusi one ol the inan> successlnl. cooperati\e prtvjranis hetween industr\ and education. 

.A pcM'tion o\ the Sanskrit reads, "^■esterda\■ is ahead>' a dream and tc^nioirow is only a vision. Inil 
loda\ \\ell-li\ed ,nakes e\ei \ \ esterda\ a dream ant! ever\ tomcMiow a \ ision ln^pe. This nia\ serve as 
our enieriiinu [XMspecli\e on career Liuidar.ce and the chaiiLiiuL! wcmU! o\' wovk. 

Warm thanks .iie extended lo Neal Ik Rc^senthak .Assistant (diief. I)i\ision c^f \hmpt)Wer and Occupa- 
licMial Outkn^k. Bureau o\' kahor Statistics. De'parlmeiit o\ i..alHM\ lor ruruishinu the most current statis- 
tics on the ehaii^ini: world ol w ork. 



Sk.kl.Crk.l) H' 1. !OC.K,AlMi\" 

Bureau ol" kabor Statistics. T.'ic I '.S. /•.'( r //r / v ■ 1 Smnnhir]- of HLS Pioicciions ( /hillciin ISO^)}, 

\\ ashiuLiton . D.C: Superiniemlenl o\ Documents, I .S. ( kneiiinient krintiiiL: OiYice, l^^"^-!. 

k'euiLioUk S. NtMinan ami Sol Swertlloll. Oi iUiKiiii >n\ diui C\irccrs. New \ ork. N.\".: V»'el>ster Division. 
McC.raw-llill Bool. Co.. D)()W. 
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Send for a free cU^py of the 
B'NAl B'RITH CAREER AND COUNSELING SERVICES CATALOG 

to B'nai B'ritli Career and Counseling Services 
1(^40 Rhode Island Ave.. N. W. 
Washington. D C 200. 
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